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SCHOOLS DMSION OF QUEZON PROVINCE

16 October 2025 

DISSEMINATION OF DEPED ORDER NO. 034, S. 2025, TITLED "AMENDMENTS AND 
CLARIFICATIONS TO DEPED ORDER NO. 024, S. 2025 

To: Assistant Schools Division Superintendents 
Chiefs - CID/ SGOD 
Education Program Supervisors 
HRMPSB Members 
Public Elementary and Secondary School Heads 
All Others Concerned 

1. For the information and guidance of all concerned, attached is the full text of DepEd
Order No. 034, s. 2025, titled "Amendments and Clarifications to DepEd Order No.
024, s. 2025".

2. This Order provides the updated provisions and clarifications on the implementation
of the said policy. All personnel are enjoined to comply with the revised guidelines
stipulated therein.

3. Immediate dissemination of this Memorandum is desired.

PerrmJO/ 16/2025 

DEPEDQUEZON-TM-SDS-04-009-003 
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/Schools Division Superintendent
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Modified Staffing Standards for Master Teacher 

8. Section 29 of DO No. 024, s. 2025 authorizes the allocation of one Master Teacher
position for every three (3) or five (5) teachers, as applicable, per subject. learning area, or 
track in the secondary le,·cl. 

9. In accordance with the prescribed Master Teacher-to-Teacher ratio, teachers
assigned to teach subjects outside their original academic specialization, as well as
those teaching multiple subjects or learning areas as indicated in the duly approved
Class Program for the current school year. shall be included in the determination of
the required three (3) or five (5) teachers lo meet the Master Teacher-to-Teacher ratio.
The inclusion of such teachers shall be subject to verification and validation of their
actual teaching assignments. as reflected in the duly signed School Form 7.

10. A teacher applying for a Master Teacher position must possess lhe appropriate
academic specialization relevant to the subject, learning area, or track to be considered in 
the determination of the Master Teacher-to-Teacher ratio for the said subject, learning 
area, or track. Teachers assigned to handle a subject, learning area, or specialization 
outside their academic field shall be required to ha,·e at least fi,·e years of cumulati\'e 
teaching experience in the specific subject. learning area, or specialization. as evidenced 
by duly approved Class Programs for the co1Tesponding school years. Such experience 
shall likewise be indicated in the Work Experience Sheet attached to the applicant's 
Personal Data Sheet (PDS). 

11. Such recognition shall be anchored on the principles of Recognition of Prior
Learning (RPL) and career experience, and shall acknowledge the teacher's instructional 
competence. contextual expertise. and demonstrated contributions to learner outcomes in 
the assigned subject area. 

Qualification Standards and ETE Computation 

12. Education units and/or degrees relc\'ant or related to education that exceed the
minimum qualification requirements of the position based on DO No. 019, s. 2025 
(Amended Qualification Standards for Teacher I-III, Master Teacher I-IV. and School 
Principal I IV Positions, and the Qualification Standards for Newly Created Teacher IV-VII 
and Master Teacher V Positions). shall be granted corresponding points in the comparative
assessment. in accordance with the increments table provided in DO No. 024. s. 2025. 

Illustrative example: 

A Teacher III position requires a mm1mum Education requirement of a 
Bachelor's degree. An applicant who has completed master's units or a degree 
relevant to education shall be accorded corresponding points in the comparative 
assessment. 

Similarly, for Mc:1stcr Teacher positions where a Master's degree is required. 
applicants who ha\'c earned doctoral units or a degree rele\'ant to education 
shall likewise recei\'e corresponding points. 

This promotes continuous professional development and affirms the DepEd's commitment 
to a merit . fitness-, and competence-based system of hiring and promotion. 

13. All pre,·ious and current work experience, whether acquired in the gm·crnmcnt or
pri,·ate sector. may be credited provided that such experience is functionally related to the
duties of the position applied for. The work experience must be relevant and material to
the functions of the position and shall be duly certified by the Human Resource
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